ESSENDON DISTRICT FOOTBALL LEAGUE INCORPORATED

Statement of Rules

1 NAME
The name of the incorporated association is Essebikirict Football League
Incorporated (in these Rules called “the League”)

2. DEFINITION AND INTERPRETATION
2.1 Inthese Rules, unless the contrary intention ajgpea

“Act” means the Associations Incorporation Act 1984ctoria), the
Regulations and all amendments thereto.

“Affiliated Club” means a football club affiliateavith the League
whose application for membership has been appravextcordance
with Rule 3 herein.

“Auditor” means the auditor appointed by the Leadaeaudit the
League’s accounts.

“Board of Management” means the Board of Managenwnthe
League referred to in Rule 9.1 herein.

“Board Member” means a member of the Board of Manaant.
“By-laws” means the by-laws of the League.

“Club Delegate” means a person nominated by anlidtéid Club
under Rule 3.8.

“General Manager” means the General Manager of Lib@gue in
accordance with Rule 16 herein.

“Financial Year” means the year ending on 31 Oatobe

“Member” means a member of the League in accordavitte Rule
3.1.

“Regulations” means regulations under the Act.

“Statement of Purposes” means the Statement of oBesp of the
League.
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2.2 Words and expressions contained in these Rulesbwilhterpreted in
accordance with the provisions of the Interpretatd Legislation Act
1984 (Victoria) and the Act as in force from tinaetime.

3. MEMBERSHIP
3.1 The League shall consist of the following Members:
(@)  Affiliated Clubs pursuant to Rule 3.2 hereof;

(b) members of the Board of Management pursuant to Bul@
hereof;

(c) Life Members pursuant to Rule 3.11 hereof.
Affiliated Clubs

3.2 A football club, other than one to which Rule 3fpkes, that applies
for membership of the League shall have its apftinaapproved by
the Board of Management and thereby becomes a Mewmitbéhe
League, subject to:

(@) due and punctual payment of affiliation fees haviegn made
under these Rules or the club having entered imtbcamplied
with a financial arrangement as approved by ther@azf
Management; and

(b) satisfying the Board of Management of its abilitya times to
field at least one junior team in each age groupp=tition and
at least two teams in one open age football cortiget{one
senior team and one reserves team) conducted hyetdgie

and will be known as an Affiliated Club.
3.3  Any football club seeking membership of the Leaginéch:

(@) at the time of the application for membership ideman
expulsion, suspension or is under review or inge$on
arising out of any disciplinary proceedings or istigation
conducted by the Board of Management, the Leagimifial,
the League Investigations Officer, the Appeals Hoar the
League; or

(b) has not been an Affiliated Club for each of thefimmediately
preceding Financial Years and satisfies the Boafd o
Management that it:

(1) Is located in a growth area, as that term is ddfimethe
Board of Management from time to time;
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(i) will be able to field at least one team in the letvage
group in the junior football competition conductby
the League; and

(i) will be able to field junior teams in each age gron
the junior football competition and at least twartes in
one open age football competition (one senior taath
one reserves team) conducted by the League within s
years of first becoming an Affiliated Club,

may apply for membership of the League for eactaméral Year by
completing and lodging with the General Manageduib@&ntry Form
in accordance with the form attached as Appendix duch other form
as the Board of Management may require, togethén tie first
instalment of the annual affiliation fee.

3.4  Without limitation to Rule 3.3 hereof, any footballub which has
never been an Affiliated Club seeking membershithefLeague must
advise the League at the time its Club Entry Fosntodged of the
grade in which it wishes to participate. If reqeeelsby the League,
such football club must lodge with the General Mpmraa deposit
determined by the League. If the football clubgplecation is
approved, the deposit shall be applied as part paymf the football
club’s annual affiliation fee. If the football dis application is
rejected or not proceeded with, the deposit shallfdsfeited to the
League.

3.5 In respect of an application for membership of tlkague other than
one made pursuant to Rule 3.2, the Board of Managemust in its
absolute discretion determine whether to approvereect the
application by a football club for membership of theague.

3.6 Itis a condition of appointment of an Affiliatedud as a member of
the League that the Affiliated Club agree to berwbby the Rules, By-
laws, determinations and decisions of the League.

3.7 The Club Entry Form shall be lodged with the Leagneor before 15
November for the next Financial Year. Failureddde the Club Entry
Form in accordance with this rule will give riseadine and may mean
that an application for membership is not accefitgdhe Board of
Management.

3.8  Each Affiliated Club shall be entitled to nomin&te persons, each of
whom shall be an office holder at the Affiliatedu€G|(Club President
and Club Secretary) or such other person authorrsediting by the
Affiliated Club and approved by the Board of Managat, as its
representative at meetings of the League. Anyogpensminated under
this rule will be known as a Club Delegate. Clubldgates must be
nominated by their respective Affiliated Clubs de Club Entry Form
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or such other form as the Board of Management reggire. This
form shall be lodged with the League on or befdseNbvember for
the next Financial Year. Failure to lodge the fomaccordance with
this rule will give rise to a fine.

3.9 All Affiliated Clubs must hold their annual meetsgprior to 1
November each year to approve the football clubgrt entries in the
football competitions conducted by the League Far hext Financial
Year.

3.10 Each Affiliated Club shall within 14 days of a clganof its executive
committee taking place notify the General Managérany such
change.

Board Members

3.11 The members of the Board of Management (“Board Masil) from
time to time shall be Members of the League fohgire only as they
hold office.

Life Members

3.12 The Board of Management may in each financial yeaninate for life
membership of the League up to 3 persons who haveed a
minimum of 10 years in the promotion of the Leagumbjects.

3.13 A person nominated for life membership of the Lesagy the Board of
Management may be elected a life member by theueead\ vote for
the election of Life Members shall be held at then#al General
Meeting of the League. A three-fourths majority atf members or
their representatives in attendance at the meetmugentitled to vote
will be required to elect a nominated person te tiiembership of the
League.

3.14 All Life Members shall be entitled to:
(@) a suitably inscribed medallion; and

(b) attend all Annual and Special General Meetingsheflteague
and speak at such meetings but shall not be ehtdlgote.

4. REGISTER OF MEMBERS
4.1  The General Manager shall keep and maintain atezg$ Members in
which shall be entered the name, address and dataty of each
Member of the League. The register shall be abigl#or inspection

by all Members upon request to the General Manager.

5. VOTING RIGHTS
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6.

7.

5.1

The voting at all Annual and Special General Maginf the League
shall be as follows:

(@)  subject to Rule 13.15, every Club Delegate shaktgled to
attend and debate any resolution or amendmentahesad
shall be entitled to one vote on any resolutioramrendment
thereof PROVIDED THAT the Affiliated Club that appted
the Club Delegate has paid all debts in exces$00 $or such
other sum determined by the Board of Managememt fioe
to time) due to the League for 60 days or morerpwoeach
respective Annual or Special General Meeting unbtiserwise
permitted by the Board;

(b)  subject to Rule 13.14, every individual Board Memsleall be
entitled to attend and debate any resolution or naiment
thereof, and shall be entitled to one vote on asplution or
amendment thereof;

(c) every Life Member shall be entitled to attend amthate any
resolution or amendment thereof, but shall not betled to
vote.

AFFILIATION FEE

6.1

The annual affiliation fee payable by Affiliatedubk to the League is
to be determined by the Board of Management frone tio time, and
the first instalment is payable in advance on doitgel5 November in
respect of the next Financial Year.

DISCIPLINE, SUSPENSION AND EXPULSION OF MEMBERS

Subject to these Rules, in respect of any mattererpressly
dealt with in Rule 9.23 or the By-laws, if the Bdaf Management is
of the opinion that a Member, player or official shaefused or
neglected to comply with these Rules, or has beemd guilty of
conduct unbecoming of a Member, player or offidelprejudicial to
the interests of the League, the Board of Managemmay refer the
matter to mediation under Rule 8 or resolve to @edcunder this rule
and resolve to:

(@) fine that member, player or official an amount eateeding
$500;

(b)  suspend that member from membership of the League f
specified period; or

(c) expel that member from the League.
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If the matter is referred to mediation but is nedalved by that
process, the Board of Management may resolve to:

(@ fine that member, player or official an amount eateeding
$500;

(b) suspend that member from membership of the League f
specified period; or

(c) expel that member from the League.

A resolution of the Board of Management under Rule
7.1 or 7.2 to expel a Member does not take effeletss:

(@) at a meeting held in accordance with Rule 7.4,Bbard of
Management confirms the resolution; and

(b) if the member exercises a right of appeal to thague under
this rule, the League confirms the resolution iocadance with
this rule.

A meeting of the Board of Management to confirm or
revoke a resolution passed under Rule 7.1 or 7.8t rbe held not
earlier than 14 days, and not later than 28 days; aotice has been
given to the Member, player or official in accordamwith Rule 7.5.

For the purposes of giving notice in accordancth wi
Rule 7.4, the General Manager must, as soon asigaiale, cause to
be given to the Member, player or official a writteotice:

(@) setting out the resolution of the Board of Managetnand the
grounds on which it is based; and

(b)  stating that the Member, player or official or his her
representative, may address the Board of Managemaueat
meeting to be held not less than 14 days and text than 28
days after the notice has been given to the Menpdayer or
official; and

(c) stating the date, place and time of that meeting; a

(d) informing the Member, player or official that he gire may do
one or both of the following:

(1) attend that meeting;

(i) give to the Board of Management before the dateaif
meeting a written statement seeking the revocadion
the resolution; and

(e) informing the Member, player or official that, if tnat meeting,
the Board of Management confirms the resolutionohehe
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may, not later than 48 hours after that meetingg the General
Manager a notice to the effect that he or she wisbappeal to
the League in General Meeting against the resaiutio

At a meeting of the Board of Management to confarm
revoke a resolution passed under Rule 7.1 or h&, Board of
Management must:

(@) give the Member, player or official or his or hepresentative,
an opportunity to be heard; and

(b) give due consideration to any written statementrstied by
the member, player or official; and

(c) determine by resolution whether to confirm or teolke the
resolution.

If at the meeting of the Board of Management, the
Board of Management confirms the resolution, a Memblayer or
official may, not later than 48 hours after thatetimey, give the
General Manager a notice to the effect that henerveishes to appeal
to the League in General Meeting against the résolu

If the General Manager receives a notice undee Rul
7.7, he or she must notify the Board of Managenaantthe Board of
Management must convene a general meeting of thguecto be held
within 21 days after the date on which the Genbtahager received
the notice.

At a General Meeting of the League convened under
Rule 7.8:

(@) no business other than the question of the appesl be
considered;

(b)  the Board of Management may place before the ngpdetails
of the grounds for the resolution and the reasonthe passing
of the resolution;

(c) the Member, player or official or his or her reestive, must
be given an opportunity to be heard; and

(d) the Members or their representatives present amtleento
vote under their rules must vote by secret baliothe question
of whether the resolution should be confirmed epked.

A resolution at a General Meeting of the Leagueveoed

under Rule 7.8 is confirmed if not less than twiodd of the Members
or their representatives, entitled to vote underRlules, vote in person,
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or by proxy, in favour of the resolution. In anyher case, the
resolution is revoked.
8. DISPUTES AND MEDIATION

The grievance procedure set out in this rule appbedisputes
under these Rules between:

(@) a Member and another Member; or

(b) a Member and the League (other than a disputdatiae to or
arising from the removal of a Board Member undeleRu23).

The parties to the dispute must meet to discussriieer in
dispute, and, if possible, resolve the dispute iwithd days after the
dispute comes to the attention of all of the partie

If the parties are unable to resolve the disputbeaineeting, or
if a party fails to attend that meeting, then tlagtips must, within 10
days, hold a meeting in the presence of a mediator.

The mediator must be:

(@) a person chosen by agreement between the parties; o
(b) in the absence of agreement:

(1) in the case of a dispute between a Member and @noth
Member, a person appointed by the Board of
Management; or

(i) in the case of a dispute between a Member and the
League, a person who is a mediator appointed by the
Dispute Settlement Centre of Victoria (Departmeht o
Justice).

A Member of the League can be a mediator.

The mediator cannot be a Member who is a partlgegaltspute.

The parties to the dispute must, in good faitrerafit to settle
the dispute by mediation.

The mediator, in conducting the mediation, must:

(@) give the parties to the mediation process everydppity to
be heard; and

(b) allow due consideration by all parties of any werttstatement
submitted by any party; and
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(c) ensure that natural justice is accorded to theigsatb the
dispute throughout the mediation process.

The mediator must not determine the dispute.

If the mediation process does not result in theuts being
resolved, the parties may seek to resolve the thspwaccordance with
the Act or otherwise at law.

This Rule does not apply to any disputes arisiognfrrelating
to or in any way connected with disciplinary matteeferred to or
determined by the Board of Management, the Leagueilsunal,
Investigations Officer or Appeal Boards.

0. BOARD OF MANAGEMENT
Subject to these Rules and the Act, the Board afddament:

(@ shall control and manage the business and affdirshe
League;

(b) may exercise all such powers and functions as may b
exercised by the League other than those powerduaations
that are required by these Rules to be exercised G@¢neral
Meeting of the Members of the League; and

(c) has the power to perform all such acts and thisgapgpear to
the Board of Management to be essential for thepero
management of the business and affairs of the leeagu

The Board of Management shall consist of:
(@) a Chairman; and
(b)  six other Board Members.

Each of the Board Members, other than the Chairrslaal] be
responsible for one of the following portfolios:

(@  Administration/Tribunal/Appeals;

(b) Clearances/Registrations and Investigations;
(c) Finance;

(d) Umpires;

(e) Senior Football; and

) Junior Football.

In the absence of agreement between Board Membetseallocation

of portfolios, the Chairman shall allocate portslito each of the other
Board Members.
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The Chairman shall be ex-officio on all committessl sub-
committees of the League.

Election of Board Members

A person will not be eligible for election as a Bbdember if
the person holds office or is a financial membearf Affiliated Club.

Each Board Member elected at the Annual Generaltintpe
will serve a 2 year term as a Board Member.

Each year part of the Board of Management willreeti Not
less than three members of the Board of Managenmvéhtetire in
each year that is an odd number, and not lessftheermembers of the
Board of Management will retire in each year tisein even number.

Any position on the Board of Management that ibéovacated
will be advertised, and any interested person makenan application
to the General Manager. Any application that does include all
information requested by the General Manager dagshave to be
considered. Any application made after the closlate specified by
the General Manager does not have to be considedidapplicants
who make applications that comply with this Rule antitled to stand
for election at the Annual General Meeting.

Prior to the Annual General Meeting, applicatioosgositions
on the Board of Management will be reviewed by tihen existing
Board of Management which will recommend applicarfty
consideration for election at the next Annual Gah#&teeting of the
League.

Any retiring Board Member is eligible to reapply f@ position
on the Board of Management.

Election of Chairman

Following the election of Board Members at the Aanu
General Meeting, the Club Delegates or their poxeesent must
elect one of the Board Members to be the ChairnfidimeoLeague.

A Chairman elected at the Annual General Meetinij seirve
as Chairman until the next Annual General Meeting.

At each Annual General Meeting the immediate pdstithan
will retire as Chairman. Subject to the retiringpaman being a
Board Member, he or she will be eligible to be #das Chairman for
a further year.
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Proceedings at Board of Management Meetings

The Board of Management shall meet at such plandsaa
such times as the Board of Management may deterfrone time to
time.

Special meetings of the Board of Management may be
convened by any three Board Members making a writggquest to the
General Manager specifying the objects of the mgeti

Notice shall be given by the General Manager to r@oa
Members of any special meeting of the Board of Mgnaent
specifying the general nature of the business ttrdesacted and no
other business shall be transacted at that meeting.

Any four members of the Board of Management camstita
quorum for the transaction of the business of atimg®f the Board of
Management.

No business shall be transacted unless a quorypmesent and
if within half an hour of the time appointed foetimeeting a quorum is
not present the meeting shall stand adjournedes#me place and at
the same hour of the same day in the following waaless the
meeting was a special meeting in which case, gdap

At meetings of the Board of Management:

(@ the Chairman shall preside or if the Chairman iseab the
most senior member of the Board of Management ptegehe
meeting shall preside;

(b) any Board Member who is an interested party in ianaefore
the Board of Management shall, at the request @fBibard of
Management, leave the meeting during the hearind an
discussion of the matter, and not be involved ire th
determination relating to the matter;

(c) questions arising at a meeting of the Board of Manzent or
any sub-committee appointed by the Board of Managem
shall be determined on a show of hands or, if d [l
demanded by three Board Members, by a poll takesuoh
manner as the person presiding at the meeting et@yrdine;

(d) each Board Member present at a meeting of the Boéard
Management or any sub-committee appointed by theadof
Management (including the person presiding at teetmg) is
entitled to one vote and, in the extent of an atuaf votes on
any question, the person presiding may cast a gemooasting
vote;
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(e) notice of each Board of Management meeting shagjiben to
each Board Member by communicating the time andepta
the meeting to him or her a reasonable time befereneeting;

() no Board Member shall be represented at any meefirtbe
Board of Management by a proxy.

Vacancy

The office of a Board Member shall become vacamt Board
Member:

(@ submits his or her resignation in writing to the néeal
Manager,

(b) dies or becomes physically or mentally incapacitate an
extent which interferes with the performance of bis her
duties as a Board Member; or

(c) is absent from three consecutive meetings of thardwof
Management without an apology.

In the event of a casual vacancy by any Board Mejmbe
Board of Management may appoint any suitable petsaime office
and that person may continue in office up to anduting the
conclusion of the Annual General Meeting followidgs or her
appointment.

In the event of a casual vacancy by the ChairnfenBbard of
Management shall:

(@) direct the General Manager to convene a Speciale@en
Meeting within one month to elect a new Board Memdned
Chairman;

(b) appoint one of the Board Members to act as Star@hgrman
until the election of the new Chairman at the SgleGeneral
Meeting.

During the period from when the vacancy of the aaffof Chairman
arises until the election of a new Chairman at a&c&p General
Meeting, the Standing Chairman may exercise all ggew conferred
upon the Chairman under these Rules. Any perstatied to the
office of Board Member and Chairman under this Rsiall hold
office until the next Annual General Meeting.

Removal of Board Member
A Board Member may be removed from office for neglef

duty, misconduct or breach of the objects or ruéshe League,
PROVIDED that he or she may only be removed on solugion
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passed by at least two thirds of the Board Mempersent at a special
meeting of the Board of Management convened spadifi to deal
with the matter and FURTHER PROVIDED that such ha&son is
confirmed by a majority of Board Members at the tnexdinary
meeting of the Board of Management. At any sudtisph meeting of
the Board of Management the Board of Management adayt such
procedure as it may in its discretion think fit.

A Board Member removed from office under Rule 9ra8y
request a Special General Meeting of the Leaguedmvened to
consider and determine whether to void the reswiubf a majority of
the Board Members to remove that Board Member faodfite. A
three-fourths majority of all members or their eg@ntatives in
attendance at the meeting and entitled to votebeiltequired to void a
resolution of the Board of Management to removeBbard Member
from office.

10. ANNUAL GENERAL MEETING

The Annual General Meeting of the League shall bkl fn
December each year. The Board of Management wikrchine the
date, time and place of the Annual General Meeting.

The notice convening the Annual General Meeting tmus
specify that the meeting is an Annual General Mgetif the League.

The ordinary business of the Annual General Meethmg| be:

(@)  to confirm the minutes of the previous Annual Gah&teeting
and of any general meeting held since that meeénd;

(b)  to receive from the Board of Management reportsnufie
transactions of the League during the last precefimancial
year; and

(c) to elect the Board Members and Chairman of the leag
accordance with the Rules; and

(d) to receive and consider the statements submitteateoi,eague
in accordance with Section 30(3) of the Act.

The Annual General Meeting may conduct any spdxiainess
of which notice has been given in accordance viniésé¢ Rules.

When any election provided for at the Annual Genhklaeting
does not take place such election shall be deditatithe next Special
General Meeting. Where it may effect the composibf the Board of
Management or the Umpires Appointment Board thevipus
members of these bodies shall continue to act.
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11. SPECIAL GENERAL MEETINGS

In addition to the Annual General Meeting, othemeyal
meetings of the League will be held in the same.yea

All general meetings other than the Annual Genétakting
are Special General Meetings.

The General Manager shall convene Special GeneeatiNgs
of the League as follows:

(@) on the first Wednesday of March, May and Augussath
time, date and place determined by the Board ofdgament,
to deal with matters nominated by the Board of Mgmaent;

(b)  from time to time upon the direction of the Board o
Management;

(c) upon receipt by the General Manager of a writtequest at
least one third of the total number of Affiliatedlu@Gs to
convene a Special General Meeting of the League;

(d) upon receipt by the General Manager of a writteuest from
a person who has been removed as a Board Member Rute
9.23.

A request for a Special General Meeting under Ral&(c) and
(d) must:

(@) state the objectives of the meeting;
(b) be signed by the person or persons requesting ¢e¢img; and
(c) be sent to the postal address of the General Manage

If the General Manager does not cause a Speciakr@en
Meeting to be held within one month after the datevhich a request
under Rule 11.3(c) and (d) is sent to the postdtess$ of the General
Manager, the person or persons making the reqoestny of them,
may convene a Special General Meeting to be hetdess than 3
months after that date.

12, NOTICE OF ANNUAL AND SPECIAL GENERAL MEETINGS
The General Manager shall, at least 14 days befaredate
fixed for convening of an Annual General Meetinguse to be sent to

each Member of the League at each Member’'s addpgs=aring in the
Register of Members, a notice by pre-paid postrgiahe place, date
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and time of the meeting and the nature of the lassino be transacted
at the meeting.

The General Manager shall, at least 7 days befereldte fixed
for convening of an Special General Meeting, cdadee sent to each
Member of the League at each Member’'s address Hpgea the
Register of Members, a notice by pre-paid postrgiahe place, date
and time of the meeting and the nature of the lassino be transacted
at the meeting.

The General Manager shall, at least 3 days beferelate fixed
for convening of an emergency Special General Mgettause to be
sent to each Member of the League at each Memlmdtiress
appearing in the Register of Members, a noticerbypaid post stating
the place, date and time of the meeting and the-@aif the business to
be transacted at the meeting.

No business other than that set out in the noticevening the
meeting shall be transacted at any Annual or Spé&aneral Meeting.

A member intending to bring any business before eeting
must notify the General Manager of that busineswriting, and the
General Manager must include that business in ttee calling the
next General Meeting.

Any items for business at the Annual General Megtin
including alterations to the Rules, must be nalifia writing to the
General Manager not less than 30 days before tteeadahe Annual
General Meeting.

13. QUORUM AND PROCEDURE AT GENERAL MEETINGS

No item of business may be conducted at a GeneedatiNp
unless a quorum of Members or their representatvesled to vote
under these Rules is present at the time the ngemticonsidering that
item.

A majority of Club Delegates entitled to vote at atiegs
personally present or represented by personsezhtithder these rules
to vote at Annual and Special General Meetingsstitites a quorum
for the transaction of business at any Annual oec&p General
Meeting.

If within half an hour after the appointed time fadne
commencement of an Annual or Special General Mggéirquorum is
not present, the meeting, if convened upon theiséoun of Club
Delegates, shall be dissolved and in any other sl stand
adjourned to a time and place determined and ameoumy the
Chairman.
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The Chairman shall preside as Chairperson at eactua or
Special General Meeting of the League.

If the Chairman is absent from any Annual or SgeGieneral
Meeting, the Members or their representatives ledtito vote under
these Rules present at the meeting shall electobriee other Board
Members to preside as Chairperson of the meetlhgone of those
persons are willing to act as Chairperson of thetmg, the members
or their representatives entitled to vote undese¢hRules may elect a
Chairperson of the meeting from the members present

The Chairperson of an Annual or Special Generaltivigeat
which a quorum is present may, with the consenthef meeting,
adjourn the meeting from time to time and placeptace but no
business shall be transacted at an adjourned rgeetiver than the
business left unfinished at the meeting at whiah dtjournment took
place.

Where a meeting is adjourned for ten (10) days orema
notice of the adjourned meeting shall be givenraghe case of an
Annual or Special General Meeting.

Except as provided in Rule 13.7, it is not necessargive
notice of an adjournment or of the business torhastcted at the
adjourned meeting.

A question or motion arising at an Annual or SpeGaneral
Meeting of the League, except as otherwise providethese Rules,
shall be determined on a show of hands and unlefssebor on the
declaration of the show of hands, a poll or bakkotlemanded by not
less than three members or their representativitdedrnto vote under
these Rules at such meeting, a declaration by tiergierson that a
resolution has, on a show of hands, been -carriedcanried
unanimously or carried by a particular majoritylast, and an entry to
that effect is made in the minutes of the meetiaggvidence of the
fact, without proof of the number or proportiontbé votes recorded in
favour of or against the question or motion.

If at an Annual or Special General Meeting a polballot on
any question or motion is demanded by not less tiia@® members or
their representatives entitled to vote under thagles at such meeting
it shall be taken at the time and in such mannehasChairperson of
the meeting may direct and the resolution of thié groballot shall be
deemed to be a resolution of the meeting on thestgan or motion.

The President or Secretary of an Affiliated Clubyngive
notice in writing to the General Manager that assite for a Club
Delegate has been appointed for a particular ngpetinthe League.
Any such substitute person attending without noticey be accepted
with the League’s consent.
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Each Member or Club Delegate is entitled to appamither
Member or Club Delegate as a proxy by notice giteethe General
Manager no later than 24 hours before the timehef meeting in
respect of which the proxy is appointed.

The notice appointing the proxy must be:

(@) for a meeting of the League convened under Ruleii.ghe
form set out in Appendix 2; or

(b) in any other case, in the form set out in Apper&lix

In the case of an equality of voting on a questiormotion at
an Annual or Special Meeting, the Chairperson & Meeting is
entitled to exercise a second or casting vote.

A Club Delegate is not entitled to vote at an AdruaSpecial
General Meeting if the Affiliated Club that appadt the Club
Delegate has not paid all debts in excess of $606uch other sum as
determined by the Board of Management from timegn@) due to the
League for 60 days or more prior to the Annual pe@&al General
Meeting, unless otherwise permitted by the Boarlahagement.

Unless otherwise determined and directed by thar@draon
of the Annual or Special General Meeting, the folloy standing
orders shall apply at Annual and Special Generatigs:

(@) a Club Delegate on rising to speak shall name tfigiated
Club he or she represents;

(b) any Club Delegate or Member wishing to move a nmosiball
rise, address the chair, avoiding personal or umbewy
language, and the motion shall be seconded bdfweeébated,;

(c) a motion shall not be withdrawn without the consehtthe
seconder;

(d) no Member or representative of a Member shall speake
than once to any motion or amendment, exceptingnitner of
the original motion, who shall have a right of sepl

(e) a motion or amendment having been moved and sedpnde
debate may be conducted, but not more than twdkepeahall
follow successively on the same side of the questitf two
speakers having so spoken and there is no speakakd the
opposite view, the question shall be put;

) on any Member or representative of a Member risong point
of order during discussion, the speaker shall reshis seat,
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and the Member or representative rising shall dtetgoint of
order, upon which the Chairperson of the meetingl shen
rule, which ruling may be reviewed by the meeting;

(g when two or more Members or representatives of Membse
to speak at the same time, the Chairperson of #eting shall
decide who is entitled to the floor;

(h) any Club Delegate wishing to leave the meeting |shsk
permission of the Chairperson of the meeting;

(1) no new business will be taken two and a half haiftsr the
commencement of the meeting.

14. POWERS OF CLUB DELEGATES

Notwithstanding Rule 9.1, Club Delegates may resat any
Annual General Meeting or Special General Meetivay:t

(@) any resolution or decision of the Board of Mgeraent be
revoked, varied or amended,

(b) the Board of Management be directed to acbaetrain from
acting in a specified way on any particular matter.

Upon the passing of any resolution by the Club Datfes
pursuant to Rule 14.1 the resolution or decisiontled Board of
Management shall be revoked, varied or amendedrdiogty or the
Board of Management shall act or refrain from agtin a specified
way on a particular matter, as the case may be.

Provided that:

(@) any resolution of the Club Delegates pursuaiule 14.1 will
only have effect if it is passed by a majority oleast 75% of
Club Delegates present at the Annual General Mgetin
Special General Meeting.

(b) Rule 14 will not apply with respect to resotuts, decisions or
actions of the Board of Management or to be madehey
Board of Management in relation to any disciplinamatter
pursuant to Rule 7 or any resolution of the Boarfd o
Management pursuant to Rule 8.

15. BY-LAWS

The Board of Management may make, vary, amendkeeand
repeal By-laws in respect of any matter whatsogvevided such By-
laws are not inconsistent with these Rules or tbe A
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The Board of Management shall give notice to alfiliated
Clubs and members of the Board of Management of @oposed
change to the By-laws as soon as practicable #feemeeting of the
Board of Management at which the change to theaBywas proposed
to be made.

Subject to Rule 15.4 a proposed change to the Bg-la
becomes effective 21 days after notice has beenginder Rule 15.2
provided that within that period the General Mamduges not received
a written request from 25% of the Affiliated Clutejuiring the Board
to have the change to the By-laws considered byecidl General
Meeting or Annual General Meeting of the League.

Where the General Manager receives a written reéqueder
Rule 15.3 to have the proposed change to the Bg-tamasidered by a
Special General Meeting or Annual General Meetihghe League,
the Board shall either convene a Special Generatikig under Rule
11.3(b) or have the proposed change to the By-lplased on the
agenda of the next Special General Meeting or AhrGeneral
Meeting convened under Rule 11.3(a) to determinethdr to approve
the proposed changes to the By-laws.

A three fourths majority of all Club Delegates beir proxy’s
in attendance at the Special General Meeting oruAhrGeneral
Meeting held under this Rule 15 and entitled toevist required to
approve a proposed change to the By-laws.

Where a proposed change to the By-laws is congideyea
Special General Meeting or Annual General Meetihghe League
under this Rule 15, any proposed change to theafg-lonly becomes
effective after the Special General Meeting or Aalrieeneral Meeting
and provided that the proposed change is appravib@gtameeting.

Alternatively to the procedure referred to in Bywa15.2-15.6
(inclusive), the Board of Management may give ret€any proposed
changes to the By-laws to all Affiliated Clubs amskmbers of the
Board of Management and notice of the proposed gdwmmwill be
considered for adoption at a Special General Mgetin Annual
General Meeting to be held not less than 21 days fthe date of
giving of the notice of the proposed changes. h&t $pecial General
Meeting or Annual General Meeting (as the case b&ythe proposed
changes will be considered. Rules 15.5 and 15x6/apith respect to
any proposed changes to the By-laws dealt withyaunsto this sub-
rule.

Where at least one-third of the Affiliated Clubssile to make,
vary, amend, revoke or repeal any by-law (providedh proposed
changes are not inconsistent with these Rules erAtt) they shall,
subject to giving notice of the proposed changesh® Board of
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Management, request that a Special General Medtengonvened

pursuant to Rule 11.3(c) and the General Managat give notice to

all Affiliated Clubs and members of the Board of Mgement of the
proposed changes and otherwise proceed to convBpeaal General
Meeting in accordance with the requirements of Rule(c) provided

that such meeting shall not be called earlier thnlays from the date
on which the General Manager gives notice of tloppsed changes to
all Affiliated Clubs and members of the Board ofMdgement.

Rules 15.5 and 15.6 apply with respect to any mego
changes to the By-laws dealt with pursuant to R5I8.

16. GENERAL MANAGER

The Board of Management shall appoint a full-timen€ral
Manager of the League (to be known as “the GerMealager”) who
shall be:

(@) an employee of the League;

(b) entitled to remuneration, a term of employment aider
employment benefits as the Board of Management may
determine from time to time;

(c) responsible for the day to day activities of thaduee under the
directions of the Board of Management;

(d) responsible for attending, recording and keepihgnaiutes of
meetings of the League and the Board of Management,
including all duly appointed sub-committees ané@ord of the
names of persons present at the meetings;

(e) responsible for the collection and receipt of abmes due to
the League;

(H responsible for the custody and maintenance of ecorr
accounts and books showing the financial affairthefLeague
with full details of all receipts and expendituEnected with
the activities of the League;

(9) responsible for:

(1) submitting a statement of accounts and bank balence
respect of the League to the first Board of Manag@m
meeting in each month;

(i) presenting the League’s accounts to the AuditoBby
October in each Financial Year, and
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(i)  submitting an audited balance sheet for the Ledague
the Board of Management prior to presentation at th
Annual General Meeting.

(h)  the Public Officer of the League.

If the General Manager dies, is removed from offige the
Board of Management or is unable to fulfil his r@sgibilities, the
Board of Management will:

(@) appoint an alternative person as General Manager; o

(b) exercise the powers of the General Manager unésetRules.

17. FUNDS
The General Manager must:

(@) collect and receive all monies due to the Leaguwkraake all
payments authorised by the League; and

(b) keep correct accounts and books showing the finhmdfairs
of the League with full details of all receipts aexbenditures
connected with the activities of the League.

All cheques, drafts, bills of exchange, promissapotes and
other negotiable instruments must be signed bydivMhe Chairman,
General Manager or the Board Member responsiblérfance.

The funds of the League shall be derived from ahnua
subscriptions, donations, fines, levies and otbarces as the Board of
Management determines.

18. NOTICES

Any notice required to be given to or served upon teague
or Board of Management shall be addressed to tmei@eManager at
the registered office of the League from time tmeiand shall be
deemed to have been duly served:

(@) at the time personal service was effected on theefa¢
Manager; or

(b) at the time any notice sent by pre-paid mail to ribgistered
office of the League is received by the Leaguehm ardinary
course of the post.

Any notice by the League or Board of Managementuy
member, player or official shall be posted by pagdrdinary mail or
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23

served personally and shall be deemed to have didgrserved at the
time it would ordinarily be received in the post ior the case of
personal service, at the actual time service iscé#d. Any notice to a
player may be given by pre-paid ordinary mail te thlayer at the
address of the secretary of the player's Clubhemtayer’'s Club.

Notwithstanding Rule 18.2, where a Member, playeoftcial
has requested or agreed that any notice the LeaguBoard of
Management is entitled to serve on a Member, playeofficial be
given by facsimile or electronic transmission, tleague or Board of
Management may effect any notice by such meanssant notice
shall be deemed to be duly served at the time rdnesmission was
effected.

The common seal of the League shall be kept irctiséody of
the General Manager.

The common seal of the League shall not be afficcedny
instrument except with the authority of the Boafdvilanagement and
the affixing of the common seal shall be attestgdhe signatures of
either two members of the Board of Management @nef member of
the Board of Management and the General Manager.

CUSTODY AND INSPECTION OF BOOKSAND RECORDS

Except as otherwise provided in these Rules, theefa¢
Manager must keep in his or her custody or undeohher control all
books, documents and securities of the League .

All accounts, books, securities and other reledamauments of
the League must be available for inspection freecludrge by any
Member upon written request to the General Mangyeng at least 7
days notice of the time for such inspection.

A Member may make a copy of any accounts, booksirges
and any other relevant document of the League.

WINDING UP

In the event of the winding up or the cancellatioh the
incorporation of the League, the assets of the lieagust be disposed
of in accordance with the provisions of the Act.

ALTERATION OF RULESAND STATEMENT OF PURPOSES
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These Rules and the Statement of Purposes shdbenaltered
except in accordance with the provisions of the Act
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APPENDIX 1
Application for Member ship of
Essendon District Football L eague I ncor por ated

...................................... (name of Club) (“the Club”) of ...,
............................. (address), desire to become a member of Essendon District
Football League Incorporated (“the League”) as dfili@dted Club for the ...........
season.

In the event of admission as a member, the Clubeagio be bound by the Rules, By-
laws, determinations or decisions of the Leaguettiertime being in force, and to
require its members and registered players to henddy the Rules, By-laws,
determinations or decisions of the League for itne teing in force.

The Club nominates the following persons as itd@elegates:

1.

2.

(insert names of Club Delegates)

Signed by ... on behalf of the Club
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APPENDIX 2

Form of Appointment of Proxy for Meeting of Association
Convened Under Rule 7.8

being:
. a member;*
. a Club Delegate of a member of:*

(name of Incorporated Association)
appoint

(name of proxy holder)

of

(address of proxy holder)
being a member/a Club Delegate of a member* of inairporated Association, as

my proxy to vote for me on my behalf at the appgeathe general meeting of the
Association convened under rule 7.8, to be held on:

(date of meeting)
and at any adjournment of that meeting.

| authorise my proxy to vote on my behalf at thdiscretion in respect of the
following resolution[insert details of resolution] .

* Delete if not applicable.
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APPENDIX 3

Form of Appointment of Proxy

being
. a member;*
. a Club Delegate of a member of:*

(name of Incorporated Association)
appoint

(name of proxy holder)

of

(address of proxy holder)
being a member*/a Club Delegate of a member* of bheorporated Association, as

my proxy to vote for me on my behalf at the anmspctial* general meeting of the
Association to be held on:

(date of meeting)
and at any adjournment of that meeting.

My proxy is authorised to vote in favour or/agatn&tllowing resolution [insert
details of resolution] .

* Delete if not applicable
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